
Plant City Police Department 

Application for Extra-Duty Detail/Secondary Employment 

 

Customers who wish to cancel an extra-duty employment request are required to give a minimum of 

three (3) hours notification of cancellation to the Extra Duty Solutions during normal business hours, 

at 813-819-2546.  Customers failing to give the required notification of cancellation of the extra-duty 

officer shall be charged a minimum of three (3) hours at the standard hourly rate. 

Acknowledgement 

I understand: 

1. An indemnification agreement must be signed by each employer and approved by the Police 
Department prior to assigning extra-duty officers. 

a. Indemnification agreements may be updated from time to time due to updated 
procedures and policies. This may include, but not be limited to, hours to be worked, 
pay rate change, and officer availability.  

b. Indemnification agreements will be updated each time the indemnitor company or 
authorized signatory for the indemnitor changes.  

c. For seasonal events, such as, but not limited to, Plant City Dolphins football, a new 
indemnification agreement will be required at the beginning of each new season.  

2. I will be required to employ a sufficient number of officers to insure safe and efficient law 
enforcement coverage for the event I am hosting. 

3. I will be quoted the anticipated cost based on the number of officers needed.  Rates will include 

an administrative fee to cover costs associated with scheduling.   

Notice to Customers 

 

The extra-duty employment officers are at all times subject to the policies, rules and regulations governing 

employees of the Plant City Police Department (PCPD).  A customer has no authority over PCPD personnel 

and is restricted to providing only a general assignment of duties to be performed by the extra-duty 

employment officer.  Those rules never supersede PCPD policy or procedures and employers of the extra-

duty employment officers should be so advised.  Extra-duty employment officers remain under the 

exclusive control of the PCPD and accountable for strict adherence to PCPD rules and regulations.   Any 

conflicting rules of employers of extra-duty employment officers will be disregarded.  The extra-duty 

employment officer shall refuse to perform any duties deemed to be in conflict with the guidelines 

established by the PCPD.  As determined by the PCPD, extra-duty employment officers may be recalled to 

on-duty status at any time for emergency operations. 

 

The Plant City Police Department is not obligated to provide extra-duty employment services. 

 



4. The Plant City Police Department is vested with the authority to determine the number of 

officers that will be needed at a particular detail based on the anticipated workload, the location 

of the event, the traffic control necessitated by the event, the history of the event, etc.   

5. As a general rule, extra-duty details that do not include alcoholic beverages will utilize a ratio of 

one officer for every 200 persons attending and details that do include alcoholic beverages will 

utilize a ratio of one officer for every 100 persons attending. The Commander of the Information 

Services Division or their designee may alter this ratio when needed.  

a. Based on the manpower projections for an extra-duty detail, the Department has 

established the following span of control requirements: 

i. For events requiring between five and nine officers, the fifth officer shall be a 

corporal/sergeant. 

ii. For events requiring ten officers, the fifth officer shall be a corporal/sergeant 

and the tenth officer shall be a lieutenant/captain. 

iii. The Plant City Police Department is vested with the authority to determine the 

number of supervisors required at a particular detail and may alter the span of 

control required when in the best interest of the City. 

6. If an officer that I have employed for an extra-duty job is late or does not show up for the detail, 

I will call Extra Duty Solutions at 813-819-2546 

7. I have not been solicited by any specific officer to hire extra-duty employment. 

8. There is a three (3) hour minimum for extra-duty employment.  Current rate of pay for extra-

duty officers is $37.00 per hour.  Extra-duty supervisor pay is $45.00 per hour for a 

sergeant/corporal supervisor and $54.00 per hour for a captain/lieutenant.  

a. A holiday rate will apply to any extra-duty employer holding an event on a federal 

holiday and/or its associated weekend. Holiday rates will not apply to extra-duty 

employers who hire officers on a continual and systematic basis.  

i. Officers, sergeants and corporals working in a non-supervisory capacity shall be 

paid at a rate of $43 per hour. 

ii. Sergeants and Corporals working in a supervisory capacity shall be paid at a rate 

of $51 per hour. 

iii. Captains and Lieutenants working in a supervisory capacity shall be paid at a 

rate of $60 per hour.    

b. An alcohol rate will apply to any extra-duty employer hiring for a detail that primarily 

involves alcoholic beverages such as, but not limited to, bars, nightclubs, wine tastings, 

and beer festivals.  This rate will not apply to employers/events where alcoholic 

beverages are merely present such as, but not limited to, the Bike Fest, Car Show, Pig 

Jam, etc. 

i. Officers, sergeants and corporals working in a non-supervisory capacity shall be 

paid at a rate of $43 per hour.     

ii. Sergeants and corporals working in a supervisory capacity shall be paid at a rate 

of $51 per hour. 

iii. Captains and lieutenants working in a supervisory capacity shall be paid at a rate 

of $60 per hour.    

  



9. Funeral escorts shall be paid at a flat rate of $122.10 per officer. Funeral escorts will be charged 

as regular off duty pay, at $37.00 per hour, with a minimum of three hours.  

10. I am aware the following additional charges may apply: 

a. $4.00 per hour service charge will be paid to the Plant City Police Department and should 

not be considered as part of the officer’s or supervisor’s pay.   

b. Extra-duty details that require extensive use of a police department vehicle will be charged 

an additional amount of $.25 per mile, per vehicle. 

c. Extra-duty details that require extensive use of the vehicle idling and/or use of overhead 

lights will be charged an additional amount of $1.00 per hour, per vehicle.  Example:  traffic 

control at road construction projects. 

11. Any changes or alterations to a work schedule must be handled through the Extra-Duty 

Scheduling Coordinator or the Sergeant of the Information Services Division. 

 

INDEMNIFICATION AGREEMENT 

THIS AGREEMENT made by and between the Customer hereinafter sometimes referred to as 

“INDEMNITOR” and CITY OF PLANT CITY, whose mailing address is P.O. Box 4709, Plant City, FL, 33563, 

hereinafter referred to as “INDEMNITEE”. 

WHEREAS, the said Indemnitor desires to hire one or more Plant City Police Officers in an extra-duty 

capacity to provide security, traffic, and/or crowd control. 

WHEREAS, the said Indemnitor will benefit from the service of such extra-duty Plant City Police 

Department personnel, as aforesaid; and recognizes the increased civil liability to the said Indemnitee that 

could result from the acts or omissions of said extra-duty Plant City Police Department personnel while 

working for the said Indemnitor; and 

WHEREAS, the said Indemnitor also recognizes that the hiring of such Plant City Police Department 

personnel may result in claims for property damage, bodily and personal injury, including a claim for 

worker’s compensation. 

NOW, THEREFORE, in consideration of the premises and the mutual covenants herein contained, the said 

Indemnitor agrees that it will, at all times, hereafter, defend, indemnify and hold harmless the Indemnitee, 

including the City of Plant City Police Department, its personnel and/or employees, their heirs, successors 

in interest or insurers from any and all claims, demands, actions, judgments and suits, including, but not 

limited to, a claim for worker’s compensation, which the Indemnitee may be obligated to pay out of, or in 

connection with, any action for which Indemnitee may be liable under Federal or Florida law, together 

with any and all costs, attorney’s fees or other expenses incurred or to be incurred by the said Indemnitee 

in the defense of any such claim, action, judgment or suit, including the enforcement of this Agreement, 

as the result of the extra-duty employment of said Plant City Police Department personnel as aforesaid, 

while acting to the use and benefit of the Indemnitor, whether such claim be groundless or not. 

 

This contract of indemnity shall take effect and continue in force upon the employment by Indemnitor of 

any extra-duty Plant City Police Department personnel; and the said Indemnitor shall remain liable under 



this Agreement thereafter for any act or omission of such Plant City Police Department personnel during 

the period of such employment. 

This agreement shall be binding upon and inure to the benefit of the heirs, personal representatives, 

successors, assigns and insurer of the parties. 

By Submitting the Order and electronically agreeing to the Notice to Customers, Acknowledgement, 

and Indemnification Agreement the Customer/Indemnitor expressly acknowledges its receipt and 

understanding of the Notice to Customers, Acknowledgement, and Indemnification Agreement and 

agrees to be bound by the Notice to Customers, Acknowledgement, and Indemnification Agreement set 

forth herein.  


